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The purposes of this research are to identify the internal and
Article history: external factors and to discover the fatér internal no fatér external
Received: 16 Oct 2019 oppresses on teachers Ensino Secundario Geral Sao Francisco de
Accepted: 23 Nov 2019 Assisi Fatuberliu in 2019. This research is using a quantitative
Published: 20 Dec 2019 approach. All the teachers at Mentioning School become

population meanwhile 20 of them are samples. It determines
Keyword: through random sampling. The data collected through interviews
working pressure, and questioner. This instrument that research arranged based The
Salary, working climate technique of analyzing the data used SPSS 21 for Windows. The

result of the research proved that oppression influence on teachers
services with score and interval class is 154,5 > X < 174,75. This
means a high category because total frequency = 8 (40%) with
normal category are frequences = 5 (25%). It showed a category
higher 4 with 20% and minimum category are 3 (15%); the two
factors that used to is internal and external factors. It proves that
factors external especially salary become oppression for the
teachers with frequences = 7 (35%). It can be concluded that
category is high because frequencies = 8 (40%) and the climate of
the works is highest because total frequences = 10 (50%). This is
the more influential factor of oppression on teachers.

INTRODUCTION

Developing education quality needs effort from each one, including teachers.
The teachers become the first person to transfer the skills and knowledge to the
student. It means that the teacher is the first one in rotating the education curriculum.
Because the teachers have the capacity and competence to help a student through
education. Furthermore, the main task of the teachers is to educate the student in
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elevating their human resources. Serving to attend the student, teachers have many
methods and competence such as patient, the spirit of educative, and motivated.
Mirroring at this moment, Timor Leste is on the processing of development including
the national education system.

National education needs to set the priority of elevating the capacity of
formators in a specific area, especially in the Portuguese language. Based on
education law Chapter 2, session 1 article 8 emphasized of using Tetum and
Portuguese as the education language. This legal basis urged each teacher to
capacities them-self in mentioning the language in order to guide the student in
obtaining skills and knowledge. The services of the teachers depend on internal and
external factors.

Based on the two factors above the researcher focus on four indicators such as
privacy, attitude, salary and working climate. Service become indicators of
responsibility of individual and group work. Working as an instrument to obtain the
object of the organization (Barnawi & Arifin, 2014). Services of the teachers rooted in
the Constitution of the Republic of Timor Leste article 50 (Parlament, 2002) states that
every citizen has the right and obligation to choose a profession. It means that each
teacher works based on their capability and competence.

The teacher is an individual that has the spirit to be educators, Trainor,
orientation, advisor, innovator, model, researcher, motivator, and etc. However some
of the teachers did not realized their obligation as a teacher. This reality this
obligation is not really going well according to expectation in Ensino Secundario
Catolico Sao Francisco de Assis Fatuberliu. At that school teacher faced at least three
challenges such as lack of knowledge in Portuguese. It because Language becomes as
key to develop curriculum, science and technology; Teachers have low motivation to
work because their salary no sufficient to fulfill their basic needs; the Working
attitude of teachers is not effective because they do not feel enjoy in the team
working under regulation. The rules without job descriptions make teachers feel
conscious of their duty. Therefore, the principal of the school needs to formulate the
job description of each teacher for the effectiveness and efficiency of teaching.

The description raised two questions such as what is the internal and external
oppression of teachers in Ensino Secundéario Geral Sao Francisco de Assisi
Fatuberliu? What is the indicator of that oppression?

LITERATUR REVIEW
1. Working Preasure

Kreitner and Kinicki (2010) describe pressure is an active process. Pressure has
a relation with the characteristic and individual psychological process as an external
Consequence of each action. This condition has an impact on the psychological and
physical of anyone. Robbins (2003) stated that pressure as a dynamic condition that
individuals encounter in relation to others. Robbins (2003) divided working pressure
symptoms into three parts namely: (a) Physical Symthoms as pressure that caused
sick inside the body that gives the signal; blood pressure, headache and heart attack.
(b) Psychology Symthoms caused, nervous, angry, boring, moody, disappoint,
jealous and etc. (c) Attitude symptoms that caused changing in relation to others
(Kapikiranl & Kapikiran, 2016).
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Source of pressure according Gibson (1992) as follows: stress because of
physical environment such as atmosphere pollution; individual pressure as result of
war, working tress, responsibilities tress, working is not improving; group pressure
come from the bad relationship in the group especially in the workplace;
Organization pressure in relation to the recognizing and avoidance of individual's
the idea in organization (ASCA, 2015).

Based on the definition above, it can be a resume that pressure is a condition
that individuals face as a physical and mental sickness. This “sickness” comes from
the work that individuals get from authorities. The result of this working not success
as well.

2. Teacher

The teacher is an individual that has skills and knowledge in a specific area
and has a willingness to transfer to the student. It also becomes an important
component in the education area. The teacher can transform their education quality
to the student. It enables the student to deal with the challenges in their life. The
teacher has the capacity to teach and to guide the students to be able to develop their
characters and science. These skills encourage the student to change their life in the
future (Caprara et al., 2013; Verger & Zancajo, 2016).

Syaiful (2009) described that teacher everyone that has the capacity and take
responsibility in the effort of educating student individual and classical as well. The
teacher also has the authority and responsibility to educate students. The
responsibility that the teacher has become a challenge for them. It because the teacher
needs specific competence, knowledge, ability and attitudes as an indicator of
capabilities as professional teachers. Competence is understood as all the knowledge,
creativity, and attitudes that been developed by the student as a result of the
guidance from the professional teacher (Syaiful, 2009). Danin & Khairil (2010) and
Amaral (2016) stated that the function of the teacher as follows: motivator,
innovators, evaluators and administrator in the education system (Froiland et
al.,2012; Vero & Puka, 2017).

Rachmawati & Daryanto (2013) formulated 6 indicators of teacher’s working
capacities as follows: capacity of planning for study and preparation for teaching,
knowing well the subjects of teaching for their student, know teaching strategy, give
homework to the student, capacity of controlling class, capable of giving the value
and evaluation to the student.

Based on those understandings can be summarized that teachers as a
professional person that work in education area such as teaching, training, orienting,
advising, counseling, innovating, and as a rule model in all teaching and learning
process at the formal and informal education system.

METHOD

The method that used in this research is quantitative (Tan et al., 2016). The
populations of this research are all the students of grade 11 in Ensino Secundério
Catolico Sao Francisco de Assis Fatuberliu and the sample of this study is 20
students. The data collection used instrument interviews and observations that
arranged. The instrument that used to collect data is questioners, observation and
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documentation. This research uses descriptive analysis (Levitt et al., 2018). It based
on the purpose of the research is to describe the data. Hadi (1989) formulate the
determination calcification score as follows:

_ VMax - VMin
K

This description to know structure presentation some phrases. It to describe the
percentage of the condition that been suggested especially the subject and object of
research. Arikunto (1998) defines the initial technique about factor the affects on
teaching capacity and to know steps as follows:

PD = 2 x100%

I

The result of the quantitative calculation as mentioned above to continue the
character of quantitative, especially identification factors that impact on working
pressure.

a. Maximum Percentage : (4/4) x100% =100%
b. Minimum Percentage :(1/4) x100% =25%
c. scale Percentage :100% -25% =75%

d. Interval class Percentage :75% /4 =18,75%
Category descriptive percentage that obtain shoukd be clasify as follows:

81,28 - 100 Excellent
62,52 - 81,27 High
43,76 - 62,51 average
25,00 - 43,75 low

RESULT

1. Teachers Working Pressure
The working pressure of the teacher in Ensino Secundario Geral Sao Francisco
de Assis Fatuberliu discover through score their working pressure. To know better
the result of the working pressure. Each response to the questionary is explained as
follows:
Table 1 Descriptive Interval

Frequénce = Percentage % valid % cumulative
Valid 114 - 139 4 20,0 20,0 20,0
0 140 - 165 6 30,0 30,0 50,0
166 - 191 9 45,0 45,0 95,0
192 - 218 1 5,0 5,0 100,0
Total 20 100,0 100,0

In relation to the table showed that interval value from 114 - 139 and total
frequency 4 (20%), interval 140 - 165 total frequency 6 (30%), interval 166 - 191 total
frequency 9 (45%) and interval 192 - 218 total frequency 1 (5%). Also, the frequency
of the descriptive statistic data descriptive as follows table:

Table 2 Description Frequency teachers working pressure
data Interval
N Valid 20 20
invalid 0 0
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Medum 158,70

Above Medium 166,00
Mode 1302
Standard Deviation 20,805
average 81
Minimum 114
Maximum 195
excellent 3174

2,35
2,50

,875

—_

47

a. Ha various mode. Low values of the master

Table 2 show that minimum values = 114, masimum value = 195, medium
value = 158,7 and value of standard deviation = 20,805. It means the total frequence

teachers working presure factor devided into 4 categories:

Table 3 Teachers working presure

Category score Frek. %
Highest X >174,75 4 20
High 154,5 > X < 174,75 8 40
medium 134,25 > X <154,5 5 25
low X <134,25 3 15

Total 20 100%

To know better teacher working pressure categories description in Ensino
Secundario Geral Sao Francisco de Assis Fatuberliu. Table 3 shows that the teacher
working pressure at highest level = 20%, High = 40%, medium = 25% and low =15%

2. Teachers Working Pressure Factors
a. Internal Factors
1) Privacy

In this research, the researcher analyzed the factor that impacts teacher
working pressure. The result showed the privacy factor is explaining as

follows:
Table 4. Interval Description
Frequénce % % valid % Comulative
Valid 28 - 34 5 25,0 25,0 25,0
35 -41 12 60,0 60,0 85,0
42 - 48 3 15,0 15,0 100,0
Total 20 100,0 100,0

Table 4 displayed that interval factors from 28 - 34 with a total frequency of
25%, interval 35 - 41 total frequency 60%, no interval 42 - 48 total frequency

15%.

Tabel 5 Estatistic of Privacy Factors

privacy Interval
N Valid 20 20
Invalid 0 0
Medum 37,10 2,05
Above Medium 38,50 2,00
Mode 39 2
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Standard Deviation
average

Minimum
Maximum
excellent

5,220

17
28
45
742

,945
3

1

4

41

Table 5 showed that minimum values= 28, maximum values = 45, medium
values = 37,10 and estandard deviattion values = 5, 220. It displys that total
frequences privacy factors has 4 categories:

Table 6 Privacy factors
Category score Frek. %
Highest X >40,75 5 25
High 36,5 > X < 40,75 8 40
medium 32,5>X<36,5 2 10
low X <325 5 25
Total 20 100%

Table 6 displayed that teacher working pressure categories description in
Ensino Secundario Geral Sdo Francisco de Assis Fatuberliu. Table 3 shows that the
teacher working pressure at highest level = 25%, High = 40%, medium = 10% and
low =25%.

2. Attitude
Here, the researcher analyzed attitudes that pressure of teacher working. The

result of attitudes analysis is displayed in the following table.

Table 7 Description of Interval

Interval
Frequénce % %m valida % Cumulative
Valid 25-30 8 40,0 40,0 40,0
0 31-36 4 20,0 20,0 60,0
37-42 8 40,0 40,0 100,0
Total 20 100,0 100,0

Table 7 displayed that interval factors from 25 - 30 with total frequency 40%,
interval 31 - 36 total frequency 20%, no interval 37 - 42 total frequency 40%.

Tabel 8 Estatistic about attitudes factor

Attitude Interval

N Valid 20 20

iinvalid 0 0
Medum 33,10 2,00
Above Medium 36,00 2,00
Mode 36a 1a
Standard Deviation 6,439 ,918
average 19
Minimum 23 1
Maximum 42 3
Excellent 662 40

a. Ha varian model. Low lavue of master
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Table 8 showed that minimum values= 23, maximum values = 42, medium
values = 33,10 and estandard deviattion values = 6, 439. It displys that total
frequences attitude factors has 4 categories

Table 9 Attedude FActors

Category Score Frek. %
Highest X >37,75 8 40
High 335> X <37,75 4 20
medium 29,25>X<33,5 1 5
low X <2925 7 35

Total 20 100%

b. External Factors
1) Salary
The researcher analyzed about salary factor that pressure on teacher working.
The result shows the following table.
Table 10 Description Interval

Frequénce % % vélida = % Comulative
Vélid 11-14 3 15,0 15,0 15,0
0 15-18 5 25,0 25,0 40,0
19 - 22 5 25,0 25,0 65,0
23 - 26 7 35,0 35,0 100,0

Total 20 100,0 100,0

Table 10 displaid that interval factors from 11 - 14 with total frequence 15%,
interval 15 - 18 total frequence 25%, and interval 19 - 22 total frekuence = 25%, %,
and interval 23 -26%. = 35%

Tabel 11 Estatistic about Salary

Salary Interval

N Valid 20 20

Invalid 0 0
Medum 19,35 2,80
Above Medium 19,00 3,00
Mode 19 4
Standard Deviation 4,705 1,105
average 15 3
Minimum 11 1
Maximum 26 4
Excellent 387 56

a. Ha varias modas. O menor valor é mostrado

Table 11 showed that minimum values= 11, maximum values = 26, medium
values = 19,35 and standard deviation values = 4,705. It displays that total

frequences attitude factors have 4 categories
Tabela 12 Salary Factors

Categories Eskor Freq. %
Highest X >225 7 35
High 18> X <225 5 25
medium 14,75 > X <18 5 25
low X<14,75 3 15

Total 20 100%
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2) Working Climate
Here, the researcher analyzed the working climate that pressure on teachers
working. The result showed in the next table.
Table 13 Description Interval

Frequénce % % valida P% Cumulative
Vélido 16 - 21 3 15,0 15,0 15,0
22 -27 5 25,0 25,0 40,0
28 - 33 5 25,0 25,0 65,0
34 -39 7 35,0 35,0 100,0
Total 20 100,0 100,0

Table 13 displaid that interval factors from 16 - 21 with total frequence 15%,
interval 22 - 27 total frequence 25%, and interval 28 - 33 total frekuence = 25%, %,
and interval 34 -39%. = 35%

Tabel 14 Estatistic about Working climate

Working climate Interval

N Valid 20 20

Invalid 0 0
Medum 30,65 2,80
Above Medium 31,50 3,00
Mode 27 4
Standard Deviation 4,771 1,105
average 21 3
Minimum 16 1
Maximum 37 4
Excellent 613 56

Table 14 showed that minimum values= 16, maximum values = 37, medium
values = 31,50 and estandard deviation values = 4,771. It displys that total frequences
attitude factors has 4 categories

Table 15 Working climate

Category Score Frek. %
Highest X >31,75 10 35
High 26,5 > X <31,75 9 25
medium 21,75 > X <26,5 0 25
low X<21,25 1 15

Total 20 100%

DISCUSSION

The result of the research proved that teachers working pressure frequencies
been score and interval 154,5 > X < 174,75 with highest and total frequencies are 40%
compared with medium category with total frequencies are 25%, the low category is
15%. Furthermore, teachers, working pressure got influenced by internal and
external pressure. Internal pressure composed of privacy and attitudes and external
pressure composed of salary and working climate. These two factors have an impact
on teachers' working pressure. Therefore, the result of the research proved values of
frequency is highest than 36,5 > X < 40,75 by high category. It showed high
calculation because total frequencies are 40%. This proved that teachers in Ensino
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Secundario Geral Sdo Francisco de Assis Fatuberliu with high privacy because they
did not open to each other.

The privacy influenced teacher attitude with a total frequency of 40%. This
indicated that teacher gets working pressure because their attitude is proper as
teachers. It encourages leaders to keep an eye on them to change their psychological
attitudes (Steinberg, 2007; Milojev, Osborne, & Sibley, 2014). As mention in the
literature review, the psychological pressure of students brings negative impact on
teachers working pressure. The external indicator inducing salary impact of teacher
working pressure as previous research showed that the low low salary impact on
working pressure. This finding showed that salary influence working pressure, the
total frequencies 35% then the high-frequency category is 25% and the low category
is 15%.

Furthermore, the working climate gave pressure to teacher working pressure
in Ensino Secundario Geral Sdo Francisco de Assis Fatuberliu. The calculation
showed the working climate also gives pressure to the teacher working pressure with
a total frequency of 50% compare with high category total frequency are 45%. The
previous research showed that the climate of working also influences on working
pressure. According to Soemitro (2003) salary, pension, honor and prize become a
source of willingness and capacity of each one to work for fulfilling their necessary.
The economic necessary motivates a person to work hard to get many for the needs
of their family.

CONCLUSION

Based on the result of this research and discussion that mention above proved
that internal factors such as privacy and attitude and external factors including salary
and climate impacts on teachers working pressure. So, the researcher concluded
three conclusions namely:

1. Pressure influenced on teachers working in Ensino Secundario Geral Sao Francisco
de Assis Fatuberliu. It frequences highest are score and class interval 154,5 > X <
174,75 with high category because total frequencies are 40% compared with
medium category with total frequencies 25%, and the low frequencies are 15%.

2. Internal factors that composed of privacy and attitude and external factors
composed of salary and working climate impacts on teachers working pressure
with a total frequency no are 35%. It compares a high category because the total
frequency is 40% and the working climate with the highest category because the
total frequency is 50%.

3. The factor that gives the highest influence on teacher working pressure is the

working climate because its influence with the highest values of total frequencies
is 50%.

REFERENCES

Arikunto, S. (1998). Proses Penelitian Suatu Pendekatan. Jakarta: Rineka Cipta.

Arikunto, S. (2002). Prosedur Penelitian Suatu Pendekatan Praktek, Jakarta: Rineka Cipta

Arianto, D. A. N. (2013). Pengaruh Kedisiplinan, Lingkungan Kerja Dan Budaya Kerja
Terhadap Kinerja Tenaga Pengajar. Indonesia: Universitas Islam Nahdlatul
Ulama Jepara. Journal Economia Review of Business and Economics Studies
Volume 9, Nomor 2 iha

285 | ISCE : Journal of Innovative Studies on Character and Education



https:/ /journal.uny.ac.id /index.php/economia/article/view /1809/1501
Asesu iha loron 5 fulan agostu no tinan 2019

Bangun, W. (2012). Manajemen Sumber Daya Manusia. Jakarta: Erlangga.

Barnawi & Arifin. (2014). Kinerja Guru Profesional. Yogyakarta: Ar-Ruzz Media

Colquitt, Jason A., Jeffery A. LePine.,, Michael J. Wesson. (2011). Organizational
Behaviour. New York: McGraw-Hill International Companies

De Deus, L. (2016). Influensia Ambiente Eskola Ba Prestasaun Estudu Alunu 99 Anu
Iha Ensino Basico Central 3° Ciclo Goulolo Ermera Tinan Hanorin 2016. Dili:
Departamento de Economia e Contabilidades, FCE - ISC.

Djamarah, S. B. (2005). Guru dan Anak Didik dalam Interaksi Anak Didik. Rineka. Cipta,
Jakarta.

G. Sugiyarso, F. Winarni no Andrew F. Sikula (2007), pengertian gaji menurut para
Ahli (pembahasan lengkap). Asesu iha loron 5 fulan agustu no tinan 2019

Hadji, S. (1989). Metodologi Research [ilid II. Yogyakarta: Andi Offset

http:/ /eprints.uny.ac.id /50349 /1 /6. %20Skripsi %20 %28 Alung % 20Mutia % 20Dayanti

1380424400

http:/ /eprints.undip.ac.id /28737 /1 /Jurnal.pdf Asesu iha loron 3 fulan agustu tinan
2019

https:/ /www.pelajaran.co.id /2018 /26 / pengertian-dimensi-dan-pengaruh-iklim-
kerja-menurut-para-ahli.html

https:/ /www.studinews.co.id / pengertian-gaji-menurut-para-ahli/. Asesu data 6
Agustu 2019

Lei Base da Educacao de Timor-Leste, 2012.

ASCA. (2015). The School Counselor and Cultural Diversity. ASCA Position Papers,

2009-2010. Retrieved from
https:/ /www.schoolcounselor.org/asca/media/asca/PositionStatements/PS
_CulturalDiversity.pdf

Froiland, J., Oros, E., Smith, L., & Hirchert, T. (2012). Intrinsic Motivation to Learn:
The Nexus between Psychological Health and Academic Success.
Contemporary School Psychology, 16, 91-101. https://doi.org/10.1016/0022-
4405(83)90074-2

Gian Vittorio Caprara, 1 Claudio Barbaranelli 1 Concetta Pastorelli 1 Albert
Bandura, 2 and Philip G. Zimbardo2. (2013). Mixed Methods in
Developmental Science. Handbook of Child Psychology and Developmental Science,
7(1), 713-754. https:/ /doi.org/10.1017 / CBO9781107415324.004

Kapikiranl, S., & Acun-Kapikiran, N. (2016). Optimism and Psychological Resilience in
relation to Depressive Symptoms in University Students : Examining the Mediating
Role of Self-Esteem. 2087-2110. https:/ /doi.org/10.12738 / estp.2016.6.0107

Levitt, H. M., Bamberg, M., Creswell, J. W., Frost, D. M., Josselson, R., & Suérez-
Orozco, C. (2018). Journal Article Reporting Standards for Qualitative
Primary, Qualitative Meta-Analytic, and Mixed Methods Research in
Psychology. American Psychologist, 73(1), 26-46.
https://doi.org/10.1037 /amp0000151

Milojev, P., Osborne, D., & Sibley, C. G. (2014). Personality Resilience Following a
Natural Disaster. Social Psychological and Personality Science, 5(7), 760-768.
https://doi.org/10.1177 /1948550614528545

286 | ISCE : Journal of Innovative Studies on Character and Education


https://journal.uny.ac.id/index.php/economia/article/view/1809/1501
http://eprints.uny.ac.id/50349/1/6.%20Skripsi%20%28Alung%20Mutia%20Dayanti_1380424400
http://eprints.uny.ac.id/50349/1/6.%20Skripsi%20%28Alung%20Mutia%20Dayanti_1380424400
http://eprints.undip.ac.id/28737/1/Jurnal.pdf
https://www.pelajaran.co.id/2018/26/pengertian-dimensi-dan-pengaruh-iklim-kerja-menurut-para-ahli.html
https://www.pelajaran.co.id/2018/26/pengertian-dimensi-dan-pengaruh-iklim-kerja-menurut-para-ahli.html
https://www.studinews.co.id/pengertian-gaji-menurut-para-ahli/

Steinberg, L. (2007). Risk-taking in adolescence: New perspectives from brain and
behavioral science. Current Directions in Psychological Science, 16(2), 55-59.
https://doi.org/10.1111/j.1467-8721.2007.00475.x

Tan, L. S, Lee, S. S., Ponnusamy, L. D., & Koh, E. R. (2016). education sciences Fostering
Creativity in the Classroom for High Ability Students: Context Does Matter.
https:/ /doi.org/10.3390/educsci6040036

Verger, A., & Zancajo, C. F. A. (2016). The Privatization of Education A Political Economy
of Global Education Reform. TEACHER COLLEGE PRESS.

Vero, E., & Puka, E. (2017). The Importance of Motivation in an Educational Environment
L " importanza della motivazione in un ambiente educativo. 57-66.

Konstituisaun Reptublika Demokratika de Timor - Leste. 2002

Kreitner, R. & Kinicki, A. (2005). Perilaku Organisasi. Buku 2. Edisi 5. Alih Bahasa:
Erly Suandy. Jakarta: Salemba Empat

Miller (1997) & Daryanto, Pengertian Iklim kerja, Dimensi dan pengaruh, asesu iha
fulan 7 fulan Agusto tinan 2019.

Mulyasa. (2013). Pengembangan dan Implementasi Kurikulum 2013. PT Remaja
Rosdakarya. Bandung.

Robbins, S. P. (2003). Perilaku Organisasi [ilid 1. Edisi 9. Penerjemah Tim Indeks.
Jakarta: Gramedia Grup

Rachmawati & Daryanto. (2013). Pengaruh Motivasi Kerja dan Disiplin Kerja Terhadap
Kinerja Guru SMA Negeri 1 Ciamis. Kajian Pendidikan Akuntansi Indonesia.
Volume 2, Asesu iha loron 3 fulan agustu no tinan 2019.

Riduwan. (2006). Metode & Teknik Menyusun Tesis. Bandung: Penerbit Alfabeta

Sabar. (2007). Pengantar Metedologi Penelitian. FKIP, Universitas Muria Kudus.

Sugiyono. (2011). Metode Penelitian Kuantitatif Kualitatif dan R&ED. Cetakan ke-14

Supardi. (2013). Kinerja Guru. Jakarta: Rajawali Pers.

Syaiful, S. (2009). Kemampuan Profesional Guru dan Tenaga Kependidikan. Medan:
Alfabeta.

Triatna, C. (2015). Perilaku Organisasi. Bandung: Rosda.

Yusianto, R. (2008). Analisa Pengaruh Stres Kerja Terhadap Prestasi Kerja Staf Pengajar
(Studi Kasus Fakultas Ilmu Komputer Universitas Dian Nuswantoro Semarang).
Artikel. ISBN: 978-979-3980-15-7. Indonesia: Program Pasca Sarjana Magister
Teknik Industri Universitas Islam Indonesia.

287 | ISCE : Journal of Innovative Studies on Character and Education



	1. Working Preasure
	2. Teacher
	REFERENCES

